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I, HIRION

The Chief, Asssssment & Byaluatlon Staff, is responsitle for
estahiighing and maintaining competant professional services for
the paychological eesesument of TR(S) and covert offices persomnel,
the evalustion of studente ompolled in TR(S) programs of imstruction,
and the comduct of research apd validution besed on the performance
of individuels iu coveri activities assignmests,

II,

The Chief, Assessment & Zvaluation Staff, wills

he Advise and assist the DD/IK(B), in formulating smant
and evalustion policies and wacsﬁms: e asses ¢

B, Establish and supervips o Paychalogical Assessment Lpanch
to comduct all such assessmenta.

Co astablish and supervige a Irgpining Svaluation Branch to
develop und anslyse evaluatlon procefdures used by TH(S).

D.t igrblid* :z;ﬁa;;pmiga & Repearch anc Validation branch to
comduc TOEGETC special stullies regarding aspessment and
evaluation protlems ani operations,

25X1X4

25X1X4

25X1X4

dcw

Approved FEPMREN S e 2Bbrdaiienl CirsRBAS 1 -002RS A0RLI 00230041-7

CEEEEE———
D



Approved For Releaso»'2000108122;? : éIA-éDP61-00274)‘\000100230041 -7

ClEa

25X1X

b, Cerry out intenafve or Wwief sssessments as required
for varlous types of cases, ineluding steff personnel,
covart personnel and persons wWho prem tralning or sdjuste
ment problens.

¢, Derve ap consultert on psycholegical problems to thc
covert offices,

d., Assist in placemsnt of euployees who have been

B,

The Ghinf, Training ivaluation Uranch, provides staff
spervigion of, and guldance for, student evaluation programs
within TE(S).

The Chief, Training Evaluation iwamch shall:

a. Aspist in the sstublishment of reliasble and valic
training evaluation prograxus.

b, HMHaintain lilaison with Division and Evanch Chiafs within
the covert offices to dlscuss the evaluations of specific
studants.

¢, Uevelop a comprebongive ligt of critical regquirements
of tb:?a§ typical activities fox «hich persons are trained
oy 1H{S

d. Develop test latteries sxi other awasurexente valid
o the requirenmsits of $le covert offives, to aid in
student eveluations.

e. OCollaborate with i:‘iviaien Chiefs and chief instructors
in TR(3), when requested, in the develepment of momwe efficient
', meana of presenting and testing ihair subjects.

£, Modify contimiousiy the evalustion techniques, by
the use of data obtained from frequency distrilutions of
ratings in varlous courses, itez analyses of objective
axanminations, course evaiuatioans, student interviews,
copfasences with lnstrustors, eni minor research projecis
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on the relisbility of tyait ratings.

g Be available for psychological comsultetion with
spesific students, at the request of the Uivisgion Chiefs or
chief instructors.

L. Assist the TR(S) Livision Chiefs in the development
of proceduras and forms for r ting training evalusiion
data to covert offices iu an objective and meaningful
ki ‘Bhiﬂa»

1, Comtrel dissemingiior of training eveluation forms
to covart offices.

J+ Dewelep IBM procedures Jor the recording and enalysis
of training evaluation data.

k. Prepare periodic reportp, besed on dals gulhered in
co.rry gut the general functions of this hmm:i., for the
DPD/TR(3) on sdministrative, persomnel, wid/or wmining
poelicles and actione of the covert offlices which sfiect
training directly er inmdirectly.

1. Mission |

The Chief, Research and velidation Lranck, esiablishes and
conducte professional resesych and validation programs, in order
to improve the effectivensss of the other krauches of the
Aspessment and Evaluation Staff,

<. Pupetlons
25X1X The Chief, Research and vVeiidatiom branch, shall:

b, Determine the validity oi assessument and eveluailon
procedures.

- _

d. Comduet ressarch o define criteris by which the
success of individuels in thelr destined occupations may
be appraised and to serve as bmsis for eveluating assessment
procedures,
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